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Master of Teaching  
 

Entry to the course: the Group Interview 
 

Module 1: the Professional Development Portfolio 
 
 

 

The Group Interview provides you with an 
opportunity to evaluate and communicate your 

professional learning.  
 

The Professional Development Portfolio is a working 
document containing evidence and critical reflection, 

which you can revise and update throughout your 
career. 

 
 
Entry to the course: the Group Interview 
 
Entry to the Master of Teaching course is achieved by means of a group interview, at 
which you will make a short oral presentation and submit a piece of reflective writing of 
750 – 1000 words.  
 
The oral presentation, of 5 minutes length followed by 5 minutes of group discussion, 
which you will lead, should focus on a key aspect you have identified within your own 
professional learning. You should aim to demonstrate your powers of critical reflection 
with reference to evidence of your achievements.  
 
The written presentation should be a piece of reflective, analytical writing that can be 
taken from any aspect of your professional experience, for example an account of 
teaching you have undertaken (including the processes of planning, implementing and 
evaluating), an educational issue you have read about or dealt with, or an evaluation of a 
course book or resources.  
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The tutor conducting the group interview will assess the oral presentation and piece of 
writing according to assessment criteria (see Appendix 1). Successful entry to the course 
will be quickly communicated so that you can prepare Professional Development 
Portfolio 1 (PDP1) for submission at registration in late September (or in December 
if, as an E or I route participant, you are starting in January). The group interview 
tutor will provide guidance for preparation of the portfolio. Successful completion of the 
PDP1 will gain you the first 30 credits of the 180 that you need to complete the Master 
of Teaching.  
 
Professional Development Portfolios 
 
Creating and maintaining a professional development portfolio (PDP) will engage you in 
a process that is now widely recognised as beneficial to ongoing career development.  It 
will encourage you to reflect on knowledge, understanding and skills learnt from past 
experiences and current activities, to identify needs, and to plan for future development. 
The process will also help you to monitor your progress in relation to the statutory 
requirements and national profiles, including induction and performance management. 
 
Presenting a professional development portfolio for assessment on the Master of 
Teaching programme provides a good opportunity for enhancing professional 
development in teaching. The thought that goes into the careful selection of material, 
drafting statements, sharing those statements with others and researching areas related to 
practice will enable you to articulate your practice in a particular way.  The context in 
which you undertake this task is an integral part of the process and will be made up of 
many elements (dependent on your entry route), such as: 
 
• your own skills and abilities,  
• your developmental pathways and objectives,  
• the classes you teach,  
• teaching strategies, 
• individual pupils/students and their particular needs and abilities,  
• the colleagues you work with inside and outside your institution, 
• the particular school/institutional context, 
• the local setting, 
• policy and curriculum agendas, 
• pedagogical developments, and  
• the findings of wider educational research.   
 
Keeping a PDP is a process which should be a natural part of a teacher’s professional 
development planning cycle and material should be collected and reviewed regularly, 
throughout the teaching year. It is a working document, forming a record both of work 
in progress and of critical reflection on that work. The process of developing and 
keeping up the PDP has several advantages.  In summary, it will: 
 

• stimulate the collection of evidence about teaching and research 
accomplishments, 

• promote reflection about teaching and other professional experiences,  
• encourage discussion about teaching and professional activities with peers, 

department etc., 
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• stimulate thinking about a philosophy of teaching and a future  
developmental/research agenda 

• assist in job applications, and 
• support teachers who want to select evidence for other professional purposes, 

such as the proposed Chartered London Teacher (CLT) 
 
 
An essential part of the PDP is the collection of evidence, yet it is the process of 
engagement and the learning outcomes that count, rather than the simple assembly 
of evidence. PDP evidence presented for assessment is based initially upon an analysis 
of needs relating to personal professional baselines and context and an outline of 
intended professional outcomes arising from the analysis. 
 
The PDP1 

The first PDP on the Master of Teaching enables you to showcase a range of your 
practice and to provide evidence of reflection and evaluation, which will substantiate 
and extend what you have recorded in other developmental documents. The PDP1 
records your analysis of teaching and learning and thus begins an evaluation of the 
theory and practice of teaching and learning. Creating the document for the second 
submission, the PDP2, will build upon and extend the range of the evidence submitted 
in the PDP1. 
 
There are three routes into the presentation of Module 1, the first from initial teacher 
education (P route), the second from subsequent years of teaching, post-induction (I 
route), and the third from a more experienced starting point (E route). The following 
sections list the components of the PDP1 that are required for entrants via each route. 
Notes and examples are included to help you create your PDP1. In addition, several 
materials from previous PDP1s have been digitised to provide examples to guide you. 
These can be found on the website.  Assessment of the PDP1 will be carried out in 
accordance with Grade Criteria (Appendix 2), using the PDP1 assessment form 
(Appendix 3). 
 
 
The PDP1 should be created in two parts, A and B. To begin with you need to organise 
a folder using an index and section dividers, labelled and numbered. 
 
 
PDP1 Part A  
 
This should include three pieces of reflective writing for all routes: 
 
1) A philosophical statement of 750 –1000 words (see further guidance in Appendix 4).  
2) A critical appraisal of an article from a professional or academic journal (not 
newspaper) of 500 – 1000 words. 
3) A piece of reflective, analytical writing of 750 – 1000 words. You may use the piece 
of writing presented at the group interview as the basis for this submission, but you 
need to make reference to literature sources, for example current policy or any other 
reading in the area. 
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At http://www.ioe.ac.uk/mteach/examples.html you will find exemplars of all three 
pieces of writing. 
 
PDP1 Part B  
 
This should include your personal selection of evidence that demonstrates your 
professional development. You should select three evidence components..  For each 
evidence component you need to include an overview page, stating the significance of 
the evidence. This needs to be especially clear, so that the reader can understand the 
significance of the evidence in the relevant context. It is important that you reflect on 
the way in which each piece of evidence contributes to your professional 
development. The total of these overview pages should come to between 1000 – 1500 
words. The following lists provide suggestions for Part B for the three routes, P, I and 
E.   
 
 
Joining the course from Initial Teacher Education (P route) 
 
The PDP1 part B will include work you have undertaken as part of your initial teacher 
training.  
 
 
Select from the following components 
 
1. Tasks undertaken in the initial teacher education course. (e.g.  from your training 

handbooks). These show the baseline from which you started. 
2. Your further professional development needs and targets as an NQT, referenced to 

the information summarised in your CEP. 
3. The Report from your final Practical Teaching Experience. 
4. Schemes of work or lesson plans, including evidence of their evaluation.  This may 

include students’ comments and examples of students’ work. 
5. Examples of observation notes made on your lesson(s), and an example of your own 

observation notes. (e.g. pages from your Assessment and Record File). 
6. Accounts of projects and activities, including practice based research undertaken, 

Primary School Experience, subject-specific profiling work with Information & 
Communications Technology and with Special Educational Needs. 

7. Abstracts of assessed assignments (e.g. Curriculum and Professional Studies 
assignments).  Focus on how these have helped you to develop your specialist 
subject knowledge and pedagogical knowledge. 

8. A list of personal professional activities beyond the PGCE Course, e.g. special 
courses, short course work etc. 

 
Note: these components are common to both primary and secondary entrants, though 
the nature of tasks will be different. Refer to digitised exemplars for further guidance. 
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Entrants in the second and third year of teaching (I route) 
 
The PDP1 will include work you have undertaken as part of your induction programme 
and/or post induction experience.  
 
Select from the following components 
 
1. Your further professional development needs and objectives from the final induction 

report or performance management reports. 
2. Record of curriculum/subject development, e.g. a scheme of work taught, evaluated, 

modified, or subject specific work with ICT and with SEN. Focus on how the work 
has helped you to develop your specialist subject knowledge and pedagogical 
knowledge. 

3. Examples of assessment of pupils, including how feedback is given, with rationale. 
This may include students’ comments and examples of students’ work. 

4. Record of involvement with a project that may have some research or curriculum 
development associated with it (see exemplar material). 

5. Examples of observation notes made on your lesson(s), and an example of your own 
observation notes of other teachers’ lessons. 

6. A list of personal professional activities, including the induction course and school 
inset, special courses, short courses. Include a commentary on why these were 
included and what was learnt. 

7. Record of management experience, e.g. management of curriculum development, 
resource management such as a budget, or management of other staff. 

 
Joining the course after several years of experience (E route) 
 
The PDP1 will include work you have undertaken as part of your continuing 
professional development as an experienced teacher. In reviewing your achievements 
and reflecting on learning you should focus on your developing experience of 
management, projecting forward to how you might strengthen this development.  
 
Select from the following components 
 
1. Evaluation of selected CPD activities, e.g. Say how useful they were in terms of 

subject knowledge development, impact on personal teaching, pupil learning etc. 
2. Evaluation of development in subject knowledge related to pupils’ learning, e.g. 

school-wide and borough-wide participation in curriculum initiatives; involvement 
in subject association work. 

3. Evidence of teaching and managing pupil learning, e.g. lesson observations; videos 
of pupils working with evaluative commentary; annotated copies of pupils’ work 
etc. 

4. Assessment evidence. Show how evaluation of assessment information has been 
used to further pupils’ progression, e.g. lesson observations; annotated and 
evaluated copies of pupils’ work; Performance Management statements; marked 
work with feedback and evaluation. 
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5. Record of involvement with school development plan; departmental and school 
policy related work. 

6. Record of management experience, e.g. curriculum development, resource 
management such as a budget, or management and development of other staff and 
other adults. 

7. Evaluation of contacts/experiences involving parents and the wider community; 
cross curricular and extra curricular work. 

8. Evaluation of own practice in relation to external sources of evidence, e.g. from 
educational research; school, LEA and national data, inspection evidence. 
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Appendix 1 
 
Master of Teaching: Assessment Criteria for Group Interview Presentation and 
Reflective Analytical writing 
 
 
Criteria for success – group interview 
 
 
1. Articulates an awareness of self as a learner, 
and illustrates how learning opportunities have 
contributed to professional development 
during the PGCE year. 
 
2. In discussion shows a sound understanding 
of the role of teacher as reflective practitioner, 
responding constructively to the critical 
contributions of others. 
 
3. In presentation demonstrates the ability to 
convey ideas effectively to the audience, using 
verbal and/or non-verbal language. 
 
4. Seeks to establish a rapport with other 
candidates and the interviewer during the 
group interview process. 
 

Criteria for failure – group interview 
 
 
1. Shows limited self-awareness of own role in 
professional development, and examples of 
own learning from PGCE year are poorly 
developed. 
 
2. In discussion responds defensively to 
critical contributions and lacks enquiry into 
own developing practice. 
 
 
3. In presentation has difficulty in conveying 
key ideas effectively to the audience and uses 
verbal an/or non-verbal language ineffectively. 
 
4. Shows a lack of awareness and/or 
confidence in establishing rapport with other 
candidates and the panel. 

Criteria for success – reflective writing 
 
 
5. The writing demonstrates critical awareness 
of the chosen issue, for example, for an 
account of teaching, it reflects on pupils' 
learning and discusses how this has impacted 
on planning and teaching. 
 
 
6. The writing is more than a descriptive 
account; it demonstrates analysis and 
interpretation of the chosen issue. 
 

Criteria for failure – reflective writing 
 
 
5. The writing demonstrates limited critical 
awareness of the chosen issue, for example, 
for an account of teaching, it describes 
teaching performance with little regard to 
pupils’ learning. 
 
 
6. The writing is a descriptive account, with 
little analysis and interpretation. 
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Appendix 2 
 
Assessment Criteria for Professional Development Portfolio 1 (PDP1) 
 
 
Grade A 
 
Understanding Key Aspects of the Field of Study 
• Demonstrates a highly proficient understanding and knowledge of the subject in both breadth and 

depth. Evidence of insight into some current issues at the forefront of the discipline. 
• Explores routine issues cogently and critically with reference to a wide range of sources maybe with 

initiative in tackling non-routine issues. Irrelevance avoided. 
 
Exploration, Analysis and Discussion 
• Presents a case with carefully selected evidence brought together with critical use of the literature, 

empirical studies and/or (personal) educational experience to illuminate discussion. 
• Shows evidence of insight and original thought in the application of knowledge. Evidence of 

sustained critical evaluation of arguments, assumptions and/or concepts. 
• Analyses and compares material highlighting strengths and limitations in different kinds of evidence. 
• Where appropriate, evidence of clear explanation and appropriate application of chosen research 

methods. Where necessary, identification of weaknesses in design. 
 
Structure, Communication and Presentation 
• Ideas are communicated in an accomplished manner consistent with the conventions of writing for 

the profession and/or academic discipline. 
• Debts to published material are carefully noted and acknowledged. 
• High quality of expression and organisation of material. 
 
 
Grade B 
 
Understanding Key Aspects of the Field of Study 
• Demonstrates a sound, thorough understanding and knowledge of key aspects of the subject 

underpinned by a good conceptual framework. Evidence of grasp of some issues of topical concern. 
• Explores routine issues purposefully with reference to a selection of key sources, successfully 

avoiding irrelevance. 
 
Exploration, Analysis and Discussion 
• Able to advocate a line of argument with useful illustrative examples and/or assembling different 

sources of evidence. 
• Elements of creative thinking and independence of thought in the application of knowledge. 
• Explore routine issues purposefully highlighting relevant technicalities about sources of evidence. 
 
Structure, Communication and Presentation 
• Ideas are communicated using an appropriate style for the profession and/or academic discipline. 
• Debts to published material are noted and acknowledged. 
• Good quality of expression and organisation of material. 
 
 
Grade C 
 
Understanding Key Aspects of the Field of Study 
• Evidence of understanding of lecture material and some other adequate and topical sources including 

(personal) educational experience. Accurate presentation of content of required reading maybe with 
some misconceptions. 

• Explores routine issues, generally avoiding irrelevance. Adequate knowledge and understanding of 
essential concepts and theory. 
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Exploration, Analysis and Discussion 
• Attempts to advocate a viewpoint without real grasp of the issues involved or in relation to the 

question. 
• Little development of ideas in the application of knowledge. Some application of ideas to personal 

and professional experience. 
• Limited critical judgment displayed when analysing routine issues. Predominantly descriptive 

account demonstrating adequate knowledge and understanding but not questioning alternatives. 
• Where appropriate, adequate description and application of methods but limited rationale and 

critique. 
 
Structure, Communication and Presentation 
• Ideas are communicated effectively in an acceptable style, but maybe not fully consistent with the 

writing conventions of the profession and/or academic discipline. 
• Acknowledges debts to published work, this maybe inconsistent or with insufficient attention to 

discipline referencing conventions. 
• Acceptable quality of expression and organisation of material. 
 
 
Grade D (Fail) 
 
Understanding Key Aspects of the Field of Study 
• Fails to demonstrate adequate evidence of reference to source material. 
• Inadequate understanding of the fundamental aspects and concepts of the topics or subjects under 

investigation. 
• Little or no application and assimilation of knowledge.  
• Relies predominantly on dated knowledge and/or contains inaccuracies. 
 
Exploration, Analysis and Discussion 
• Attempts to express an opinion but without relevance to either the field, subject or question. 
• Limited interpretation of ideas and/or expression of narrow viewpoints. Limited consideration of 

application of ideas to personal and professional experience. 
• No attempt to analyse material or does so with serious shortcomings. 
• Where appropriate, inadequate description of chosen research methods, design and interpretation of 

data. 
 
Structure, Communication and Presentation 
• Ideas are communicated in an inappropriate style for the profession and/or academic discipline. 
• Failure or insufficient acknowledgement of debts to published materials 
• Insufficient quality of expression and poor organisation of material. 
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Appendix 3         
 Master of Teaching 

 
ASSESSMENT OF PDP11

 
Name of Candidate: 
 
Name of Marker:     First Marker/Second Marker 
 
Feedback comments: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Understanding Key Aspects of the Field of Study (understanding of fundamental concepts and 
relevant issues, reference to sources and evidence) 
 
 
 
 
 
 
 
 
Exploration, Analysis and Discussion (construction of arguments, analysis and evaluation of 
evidence, critical approach to interpretation and application of ideas) 
 
 
 
 
 
 
 
Structure, Communication and Presentation (style of communication, reference to published 
materials, quality of expression) 
 
 
 
 
Points for consideration 
 
 
Signature:  ___________________________     Date: __________________ 
 

 
 
Internal assessment:  Pass2 – Grade A / B    Grade  C  Fail – Grade D 
    Please circle as appropriate 
It should be noted that the grade provided is subject to formal ratification by the 
Examination Board for the award concerned. 
                                           
1 The PDP1 of the Master of Teaching is assessed against the Institute of Education’s grade-related criteria at H level. 
 
2 In order to be eligible for entry to the Master of Teaching candidates need to gain Grade B or above. 
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Appendix 4 Writing the Philosophical Statement  
 
The philosophical statement (750-1000 words in length) should answer the questions 
below. Addressing the issues in the questions should help to focus your thinking at an 
appropriate level. Some examples of statements follow the questions, and illustrate a 
variety of ways of organising the material to answer the questions. See also the 
exemplification material at 

Questions to consider when writing the statement 
Primary 
• What are the key characteristics of a primary teacher? 
• What is the relevance/strength/potential of your specialist? (Why is it 

important?) 
• What has influenced your thinking on this? 
• Can you identify key experiences in your development, i.e. 'critical incidents'?  

What aspect of your training to become a teacher have you found to be the most 
challenging? 

• In what aspect are you most confident or competent? 
• What in particular do you have to contribute to the profession, beyond your 

subject knowledge and pedagogical knowledge and skills? 
• How do you see yourself fulfilling a pastoral role in school? 
• What are your personal and professional values - and how do they relate to your 

sense of vocation as a teacher? 
 

Secondary 
• What are your personal and professional values – and how do they relate to your 

sense of vocation as a teacher? 
• What are the key characteristics of a teacher of your subject? 
• What is the relevance/strength/potential of your specialist subject? Why teach 

this subject? 
• What has influenced your thinking on this? 
Relate questions these where you can to assessment, student motivation, your views 
on pastoral care, special educational needs, inclusion and other underlying factors 
for pupils and their learning. 
• Identify key experiences in your development, i.e. critical incidents. What aspect 

of your early professional development have you found to be the most 
challenging? 

• In what aspect are you most confident or competent? 
• What in particular do you have to contribute to the profession, beyond your 

subject knowledge and subject application standards? 

• How do you see your wider role as an educator? 
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