
Digest of groups and organizations supporting women in work

Prepared by Marianne Coleman during 2008 and finalized in September 2008

The context and purpose for the development of the digest

The preparation of this digest is an outcome of a research project funded by WLE (Work-based learning for edu-
cation professionals: A Centre for Excellence at the Institute of Education) and undertaken during 2008, which 
aimed to identify ‘The strategies and processes by which women in senior roles sustain and develop their leader-
ship abilities and capacities in the work place’.   A literature search has also been undertaken and an annotated 
bibliography of published books and articles is in preparation.  Both the literature search and internet searches for 
supportive organizations indicate that the means of support and development most commonly provided are: 

networking;  •
mentoring, coaching and role models;  •
training courses. •  

  
In practice networking is likely to be the most important service for senior women and the training and mentor-
ing offered tends to be for those women who are entering the workplace or who are mid-career and seeking 
promotion.  Some organizations stress support for new entrants, others focus more on networking for established 
and senior women. 

The criteria for inclusion

The three main criteria for the inclusion of groups and organizations were (1) that they are national or draw on a 
large national region, (2) that they are on-going rather than focusing on a specific event like a conference, and 
(3) that their membership is usually profession-wide or open to a particular employment sector.  

Although it is hoped that the list is reasonably comprehensive, the situation is dynamic with new groups emerging 
and others becoming inactive.  

Excluded from this digest

Individual firms are not included in this digest although some have a particularly good record of offering 1. 
development and training relating to gender equality and equal opportunities for women e.g. amongst many 
others Shell, Coutts. 

Organizations providing only occasional conferences or events for senior women in work are not included.  2. 
Examples who are currently mentioning such events on their website include:

Institute of Directors; http://www.iod.com/;  
Chartered Institute of Personnel and Development; http://www.cipd.co.uk/de-
fault.cipd;  
The Cultural Leadership Programme (supporting leadership in the cultural sec-
tor), http://www.culturalleadership.org.uk/opportunities/default.aspa;  
National School of Government (for senior civil servants); http://www.nation-

http://www.nationalschool.gov.uk/news_events/stories/WomensLeadership.asp
http://www.cipd.co.uk/default.cipd
http://www.cipd.co.uk/default.cipd
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alschool.gov. uk/news_events/stories/WomensLeadership.asp;  
CCPR (Central Council of Physical Recreation, http://www.ccpr.org.uk/ourservices/WLDP/);  
ASCL (Association of School and College Leaders) http://www.ascl.org.uk/

Commercial organizations providing general leadership support mainly through coaching, and who men-3. 
tion support to women in leadership roles as part of their offer, e.g. Leadergen, Leading Service Ltd.

The search process and acknowledgements

The groups included in this digest were selected through internet searches, using the search engines: Yahoo, 
Google and Ask and combinations of the words groups, women, organizations, support, development, leader-
ship, work.  Some websites and organizations had lists of useful links and these were followed up, checked and 
included if relevant to the purpose of this digest.  Two particularly useful sources were the book ‘Girlfriends in High 
Places’ Helen McCarthy (2004) published by Demos, and the Sapphire Partners website.  Some contacts came 
through personal networking at conferences, particularly the UCL Gender Equality Event, 18 March, 2008; semi-
nars, particularly at the Centre for the Development of Women Business Leaders at Cranfield Business School and 
the initial meeting of women alumni at LSE.

Types of groups and organizations in the digest

Most organizations were linked to a profession or area of work whilst others offered support to a more general 
category of business or entrepreneurial women.  There are a range of organizations associated with the Govern-
ment Equalities Office which provide support to women in work.  Two agencies specializing in finding jobs for 
women returning to work are included.  There is also a category of pressure groups speaking for women as a 
whole at a national and sometimes international level.

In addition a number of university centres specializing in women and work were identified during the search and 
are listed in Appendix 1.  They undertake research in the area, and in some cases also offer courses designed 
specifically for senior women.

A.  Groups for women in specific professions or work areas:

These have been subdivided into the main categories encountered in the searches and listed alphabetically 
within the categories.

Construction and Property •
Education •
Finance •
Media and Communications •
Medicine •
Science, engineering and technology •
Other (law, beauty, police, fire service, church)  •

B.  Organizations offering general business and entrepreneurial support for women;

C.  Government agencies for the support of women in work;

D.  Agencies specializing in placing senior women in work after a career break;

E.  Pressure groups focusing on women and relevant to women at work.

http://www.nationalschool.gov.uk/news_events/stories/WomensLeadership.asp
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A.  Support groups for women in specific professions or work areas 

1.  Construction and Property

National Association of Women in Construction http://www.nawic.co.uk/ is a group supporting women in this work 
area, raising the profile of women and networking for all women in construction. It promotes construction as an 
attractive career option for women.  

The Association of Women in Property http://www.wipnet.org/ is a supportive forum for professional women in 
property and construction and exists to exchange views, network, gain knowledge and create business opportu-
nities.  It offers mentoring.

Women and Manual Trades (WAMT)  http://www.wamt.org/ promotes and supports women working in construc-
tion and manual trades.  Also 

Women as Role Models (WARM) http://www.women-as-role-models.org.uk/index.html 
Includes women in the construction industry including architects, engineers and surveyors.  The main purpose is 
to act as role models to girls and boys.  Offers careers guidance.

Know your place http://www.knowyourplace.org.uk/  Promotes non-traditional careers for girls and women.

2.  Education

Athena Swan Charter http://www.athenaswan.org.uk/html/athena-swan/ (see section on science engineering 
and technology below).

A scheme recognizing excellence in Science, Engineering and Technology employment for women in higher 
education and research.  Any university or research institution committed to the advancement and promotion of 
the careers of women in SET in higher education and research can apply for membership.  Over twenty five per 
cent of all eligible universities are now members.

A recent example of an initiative associated with Athena  is ‘Ambassadors for Women’ at Imperial College, Uni-
versity of London, where three women professors have been given the role of supporting mentoring and career 
building for women staff and students. http://www3.imperial.ac.uk/newsandeventspggrp/imperialcollege/news-
summary/. 

National College of School Leadership (NCSL) http://www.ncsl.org.uk/ 
Intermittently provides support for women aspiring to school leadership, e.g. ‘Tomorrow’s leaders today’.  Support 
is currently linked to the drive for recruitment and retention of head teachers.

Through the Glass Ceiling http://www.glassceiling.org.uk/ for women in Higher Education is now lodged with the 
Association of Commonwealth Universities (ACU), but is probably ceasing.  It is holding a conference in Novem-
ber 2008 to review the situation and look forward to a possibly different role.

Women’s Leadership Network (WLN) http://www.wlnfe.org.uk/ is supported by the Centre for Excellence in Leader-
ship (CEL), launched at the House of Lords in May 2007. The network is for women who hold or aspire to leader-
ship roles in further education.  To mark the launch, CEL and WLN published their report Gender-related factors in 
career progression, based on research carried out for them by the Learning Skills Network (LSN), which identified 
some key trends in the FE system. Concluded that compared with the national picture, women are well repre-
sented in education management but there is still a ‘glass ceiling’ effect in the FE sector within senior manage-
ment and governing bodies. Chair is Sally Dicketts.

3.  Finance

City Women’s Network http://www.citywomen.org/ is an organization for professional women who work at senior 
manager or director level, or who run their own company.  Founded in 1978, it offers support and networking and 
encourages women to become directors.  They also work with internal company networks.  

http://www3.imperial.ac.uk/newsandeventspggrp/imperialcollege/newssummary/
http://www3.imperial.ac.uk/newsandeventspggrp/imperialcollege/newssummary/
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Financial Mail Women’s Forum (FMWF) http://www.fmwf.com/ Linked with Everywoman (see Section B below).  Has 
archive of stories about women in business, research information, networking and other events.  Also offers men-
toring.  ‘The forum is intended to provide interesting and useful opportunities for women at the very top of their 
respective professions in all parts of industry and commerce to make new contacts, exchange ideas and forge 
business alliances’. 

Women in Banking and Finance http://www.wibf.org.uk/index.htm is a professional association for women in 
banking and finance founded in 1980.  Offers training, mentoring and networking and a Senior Executive Pro-
gramme (SEP).  Offers awards for achievement.

4.  Medicine

Medical Women’s Federation (MWF) http://www.medicalwomensfederation.co.uk/ offers networking and mentor-
ing and campaigns on behalf of women doctors and their patients.  They have a particular interest in training, 
maternity leave and flexible working.

Woman in Academic Medicine (WAM) http://www.bma.org.uk/ap.nsf/content/wam2007 
Launched 30 April 2008.  It is funded by BMA, HEFCE and MWF (Medical Women’s Federation) and Imperial Col-
lege, London.

Women in Surgery (WinS)  (Originally WIST Women in Surgical Training). http://www.rcseng.ac.uk/career/wins  Only 
6% of consultant surgeons are women. It is part of the Royal College of Surgeons and offers networking, support 
and events.

5.  Media and Communications

Women in Advertising and Communications http://www.wacl.info/index.html was created 80 years ago and is 
now a group of 130 influential women working in marketing and communications to provide a network and sup-
port system to improve the prospects of all women in the industry in the UK.  Holds events, including dinners with 
invited guests, training workshops and an annual WACL Forum. They also raise money for charity.  

Women in Film and Television http://www.wftv.org.uk/ is a support group for women with at least one year’s experi-
ence within the industry, offering mentoring and networking, events and general support.

Women in Journalism http://www.womeninjournalism.co.uk/ offers networking and training and bi-monthly semi-
nars in London for women journalists in the written media, newspapers and magazines and the new media. Site 
states that ‘WIJ grew out of a demand for women to be more effectively represented at senior level in newspa-
pers and magazines, and has since evolved into a forum for women in journalism at all levels.’  Research topics 
have included an analysis of the way women are portrayed in newspapers, the ratio of men to women in policy-
making positions and the way pictures of women are used in newspapers.’ 

Women in Public Relations http://www.women-in-pr.org/ was founded in 1962. The founding members, who were 
a small group of senior public relations women, wanted to create a constructive forum to answer specific needs 
that were not being met in the other professional bodies of which they were members. It provides seminars and 
networking opportunities.  

Women in Publishing http://www.wipub.org.uk/ is a professional association for women in the publishing indus-
try.   It holds monthly meetings to network and find out more about an aspect of the industry. Established in 1979 
(Ursula Owen was one of the founders).  Linked to Women Writers Network who also hold monthly meetings.

6.  Science, Engineering and Technology

Equalitec http://www.equalitec.org.uk/equalitec_main/index.cfm   
It offers mentoring and networking to women in Science Engineering and Technology.  Part funded by European 
Social Fund.  Addresses recruitment and retention.  Comprised of many partners.  Lead is Portia (see below), but 
several universities are involved as well as Athena (see above) and Women in Technology (see below).  
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DigitalEve www.digitaleveuk.org is part of a global organization for women in new media and digital technology 
which has local chapters.  Aims to offer a ‘united voice that recognizes and emphasizes the influence of women 
in the field of new media technology.’  Sponsored by MSN.  Established 2000, and has 500 members.  Offers 
online and face to face networking, events, training and mentoring.

HighTech Women http://www.hightech-women.com was established in 2000 and has 1500 members.  It offers 
on-line and off-line meetings and mentoring for women in technology and technology related professions and 
sectors. The objective of HighTech Women is to facilitate the advancement of women in technology and tech-
nology related fields, and to create an opportunity for women to help one another foster their ambitions. 

Portia http://www.portiaweb.org/index.html is a not-for-profit organization working towards better representation 
and involvement of women in science, engineering and technology (SET).  It is a web based community of 
partners set up in 1998 and works as a forum, providing information.It houses the Daphne Jackson Memorial Trust 
which gives half-time fellowships to well qualified women in science, engineering or technology who have had at 
least three years career break for family.

The Association of Women in Science and Engineering (AWise)  http://www.camawise.org.uk/about.html The 
Cambridge branch has a lot of information and seems particularly active in the aim of retaining and enhancing 
the work of women in science and engineering in both industry and academia.  There is also an Oxford branch.  
Offers networking and mentoring.

The Women’s Engineering Society (WES) http://www.wes.org.uk/ founded in 1919, promotes the education train-
ing and practice of engineering among women acting as their voice and celebrating achievements.  Supports 
mentoring and networking, also addresses workplace culture and forms links and networks with other women’s 
organizations.  

MentorSET http://www.mentorset.org.uk is a mentoring project run by the Women’s Engineering Society (WES) and 
funded by the UKRC. MentorSET hopes to make working in SET a better experience for women. It brings together 
individual women from varied backgrounds, including women who are recently graduated or working at gradu-
ate level. 

The Women in Physics Group of the Institute of Physics http://www.iop.org/activity/groups/professional/wip/index.
html aims to support and encourage women physicists at all stages of their careers.  

Women into Science, Engineering and Technology (WiTEC) http://www.witec-eu.net/ was formed in 1988 and 
linked to European network in 2002.  Aims to promote entry for women, support and networking and gender 
mainstreaming. 

Women in Technology: networking group for women working in the IT profession in the UK. http://www.womenin-
technology.co.uk/content_static/home.asp?session_id={C6B3522E-859B-458A-8D07-3AE5ADC1860A} Network-
ing, events, mentoring. Linked to Opportunity Now (see below), ‘Womenintechnology’ is a leading on-line job 
board and networking group for women working in the IT profession. Website launched in March 2005.  Now has 
an active network of around 3,000 technology professionals committed to promoting women in the IT sector.  In 
2006 sponsored the BlackBerry Women & Technology Awards (Most Promising Women in Technology – Under 25 
award) and a new category at the European Banking Technology Awards (Outstanding Contribution by a Female 
in Financial Technology). 

7.  Other professions (law, beauty, police, fire service, the church)

Association of Women Solicitors (AWS) http://www.womensolicitors.org.uk/ has been established for 85 years and 
is part of the Law Society and provides events, mentoring and a maternity and paternity advice line.  

Cosmetic Executive Women UK http://cew.org for high achieving women in the beauty industry.   Associated with 
www.handbag.com and provides annual achievement awards.

British Association for Women in Policing (BAWP) http://www.bawp.org/index.php was formed in 1987 and aims to 
raise awareness of issues affecting women in the police, to provide a female perspective and to support net-
working and professional development.  

Networking Women in the Fire Service (NWFS) http://www.nwfs.net/ was established in 1993, as a self-help group 

http://www.iop.org/activity/groups/professional/wip/index.html
http://www.iop.org/activity/groups/professional/wip/index.html
http://www.womenintechnology.co.uk/content_static/home.asp?session_id={C6B3522E-859B-458A-8D07-3AE5ADC1860A}
http://www.womenintechnology.co.uk/content_static/home.asp?session_id={C6B3522E-859B-458A-8D07-3AE5ADC1860A}
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for women in the Fire and Rescue Service. NWFS.  It seeks to influence the equality agenda, engaging with the 
major players in order to have the voice of all women in the Fire and Rescue Service heard.  It offers mentoring 
and development days.

Women in Leadership – part of the Church Pastoral Aid Society (CPAS) http://www.cpas.org.uk/womeninleader-
ship/content/women_in_leadership_534.php?e=731  
Historically, this Society has run an organization called ‘Ministry among Women’, but this has ‘lost its cutting edge’ 
so the Society simply has a focus on women in leadership. On part of their website there is a link to a support 
group for evangelical women clergy, called ‘Awesome’ (www.awesome.org.uk)

B.  General entrepreneurial and management support

Accelerating Women’s Enterprise (AWE) Partnership http://www.awe-uk.org.uk brings together leading agencies 
for women’s enterprise development covering the regions.  Together they have developed a programme of 
activities and interventions, to ensure that mainstream business support activities meet the needs of excluded 
groups of women (e.g. ethnic minorities, lone parents, women returners, unemployed and low income women, 
disabled women, young and third age women and women from deprived rural and urban areas).

British Association of Women Entrepreneurs (BAWE) http://www.bawe-uk.org/ has existed for over 50 years and is 
for women who own or control a business, who have capital at risk and who are responsible for financial man-
agement.  Affiliated to the world association of women business owners Les Femmes Chefs d’Entreprises Mon-
diales (FCEM). Encourages the personal development of member entrepreneurs and provides opportunities for 
them to expand their business through informal and formal networking, use of the website for marketing and ad-
vertising, trade missions and conference, mentoring, training and accessing capital and information exchange.  

Busygirl (was Aurora Women’s Network) www.busygirl.com Busygirl.com exists for women entrepreneurs and 
middle and senior executive corporate women, runs events, mentoring, online discussion, networking.  Formal 
sponsors are PriceWaterhouseCoopers.  Founder Glenda Stone.

DAWN www.mydawn.co.uk For professional and entrepreneurial Asian women to connect, engage and explore 
ideas and opportunities.

Everywoman http://www.everywoman.com/ offers advice, support and networking for business success. Presents 
awards. 

ForumUK http://www.forumuk.org A network of ‘outstanding women of diverse achievments and interests’. The fo-
cus is on networking through sepcial events and seminars.  They have recently launched a new initiative ‘Making 
Leadership Connections’ for ‘emerging’ leaders in their late twenties and early thirties.

National Black Women’s Network (NBWN) http://www.nbwn.org/about_us.htm is a non-profit organization dedicat-
ed to raising the status and position of black women in all walks of life. Provides networking opportunities, training 
and education programmes and works to raise profile of black women in public and private sectors. 

Opportunity Now (part of Business in the Community) http://www.opportunitynow.org.uk/about_us/index.htm is an 
organization for employers who want to promote diversity and gender equity.  Shares advice and best practice, 
self assessment and offers advice on audits.  Also produces leaflets, e.g. a six page booklet called ‘The Facts’ 
and finances research.  

Prowess (Promoting Women’s Enterprise Support) http://www.prowess.org.uk/ is a UK wide advocacy network that 
supports the growth of women’s business ownership through the development of business support infrastructure 
and enterprise culture. Offers awards, raises awareness, provides capacity building support to organizations pro-
viding enterprise support at national, regional, European and local levels provides networking opportunities, study 
visits and conferences.  Prowess has an on-line library.  

Scottish Business Women http://www.scottishbusinesswomen.com (Women into Business) offers support and ad-
vice to women who want to start businesses in Scotland, also networking and mentoring.

Thinking Women http://www.thinkingwomen.org is a discussion and networking group promoting the achieve-
ments and progression of women in society, politics and the workplace.  Based in Manchester it runs regular 
meetings with speakers and has a high proportion of younger women.  Set up by women from Demos. 
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Women Connect http://www.womenconnect.org.uk/  supports women’s organisations with online resources, some 
equipment and organisational development in order to strengthen capacity building and to help empower 
women to influence policy making with gender equality and ICT issues. Networking events, e-newsletter and e-
discussion list are also on offer.  

Women in Business http://www.womeninbusinessni.com/about_women_in_business/index.asp  Was set up in 2002 
by ten female entrepreneurs in Northern Ireland and offers networking opportunities, training, on-line discussion 
and discount opportunities.  

Women in Management Network http://www.managers.org.uk/content_1.aspx?id=10:20&id=10:16&id=10:4 
Part of the Chartered Management Institute offering support and networking to women at all levels of manage-
ment

Women in Project Management http://www.pmi.org/sigs/wipm The WiPM SIG is a component of Project Manage-
ment Institute, chartered in 1995. It is a dedicated team of project management professionals, primarily female, 
who are geographically dispersed all over the world. It is not industry-specific, so the focus on project manage-
ment practices is very broad.  

Women in Rural Enterprise (WiRE)  http://www.wireuk.org/ Set up in 1996 to offer business support to women in rural 
entrepreneurship.  It offers extensive networking opportunities, information and coaching and has local organiza-
tions.  It is linked to Prowess (see above).  

WiN (women into the network) http://www.networkingwomen.co.uk/page/index.cfm Offers support for women 
in the North East of England, hosted by Durham Business School, directed by Dinah Bennett.  It is a not for profit 
organization funded with local and European funding.  WIN uses networking to breakdown barriers such as lack 
of confidence, opportunities, advice and support. They offer an online directory, networking events and training 
workshops, role models and provide regular newsletters and publications. WIN are starting to operate in other 
areas of the UK including Yorkshire, Lancashire and Cambridgeshire.  

Women’s Business Development Agency http://www.wbda.co.uk/ encourages female entrepreneurship, set up in 
1990 for Coventry and Warwickshire to promote and develop businesses run by women.  Offers advice, courses 
including on-line training, research papers and press releases. 

 See also Women’s Enterprise Task Force, in section below.

C.  Government agencies

Government Equalities Office http://www.equalities.gov.uk/index.htm New self-standing department, established 
at the same time as the new Equality and Human Rights Commission.  It leads on women’s issues and reports to 
the Ministers for Women and Equality, Harriet Harman, and Barbara Follett.  It includes:

Women and Work Commission www.equalities.gov.uk/   More than 100 companies and organizations have 
signed up to the Government Action plan: Implementing the Women and Work Commission.  

Also includes:

Women and Equality Unit http://www.womenandequalityunit.gov.uk/

Equality Challenge Unit http://www/ecu.ac.uk/ to promote equality for staff and students in Higher Education.  
They have taken over coordination of Athena SWAN Charter.  (See above in section on Science, Engineering and 
Technology).

UK Resource Centre for Women http://www.ukrc4setwomen.org.uk/html/ to promote women in Science, Engineer-
ing and Technology.  Founded by DIUS.  Works with partners in HE.

UK Dept for Trade and Industry: Promoting Science, Engineering and Technology for Women   http://www.set-
4women.gov.uk/ The unit was set up to tackle women’s under-representation in the science, engineering and 
technology (SET) community. Aim is to improve the recruitment, retention and progression of women throughout 
SET education and employment and to increase their involvement in shaping SET policy. In particular to support 
women within the science community, to develop policies to mainstream gender in SET, to encourage good 

http://www.set4women.gov.uk/
http://www.set4women.gov.uk/
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practice and to provide statistics on women in SET. 

Women’s Enterprise Task Force http://www.womensenterprise.co.uk/ The UK Women’s Enterprise Task Force (WETF) 
aims to encourage an increase in women’s enterprise over the next three years and reports to the Parliamen-
tary Under-Secretary of State for Business and Competitiveness, who is at present Shriti Vadera.  The Task Force is 
co-Chaired by the CEOs of Aurora (now Busygirl) and of SEEDA.  It is supported by the Department for Business, 
Enterprise & Regulatory Reform (BERR), Regional Development Agencies and Business Links, the private sector, 
academia, women’s networks / organizations and other support agencies

D.  Agencies specializing in placing senior women after a career break

Sapphire Partners http://www.sapphirepartners.co.uk specializes in placing women (and men) with at least ten 
years senor experience in flexible work arrangements that are particularly suited to work/life balance.  Sponsors 
‘Re-tune’ an on-line tool funded by DCLG to help people who aspire to a better work/life balance to analyse their 
work situation. Web-site includes a section on useful links.

Women Like Us www.womenlikeus.org operates in the London area to place women back in work after breaks for 
childcare.  States on website: ‘We’re an award-winning social enterprise, supporting women with their working lives 
while specialising in part-time recruitment’. Offers coaching.

E.  Pressure groups

Business and Professional Women (BPWUK) http://www.bpwuk.co.uk/ is a non-party-political organization. It gives 
members the opportunity to influence the formation of policies to help women and lobbies on behalf of women. 
Launched in 1938.  Also BPW Europe Business and Professional Women

Engender (Scotland) http://www.engender.org.uk/ seeks to increase women’s power and influence; make visible 
the impact of sexism on women and on Scotland’s social, economic and political development; and support 
people, organisations and government to make equality a reality. 

Fawcett Society http://www.fawcettsociety.org.uk/ established in 1866 campaigns for equality between men and 
women on pay, pensions, poverty, justice and politics.

National Council of Women of Great Britain, http://fp.ncwgb.f9.co.uk/index.htm is a pressure group influenc-
ing public policy.   Since 1895 has been active with a wide range of concerns to improve the quality of life for 
all, especially for women.  As well as having both members in Branches and Individual Members, more than 40 
women’s organizations are affiliated to NCWGB.  Together with NCWs from sixty different countries, NCWGB is affili-
ated to the International Council of Women. 

Soroptimists: An international group with local chapters of professional women.  ‘The objects of Soroptimism are: 
to maintain high ethics in business and the professions and to work for human rights and ‘in particular to advance 
the status of women’  also ‘to contribute to international understanding and universal friendship’.  http://www.
soroptimistinternational.org/ss  

Women’s National Commission www.thewnc.org.uk was set up in 1969 to be an official independent advisory 
body representing women’s views to the governments of the UK.  It is based alongside the GEO (see above in 
Section C).  It is an advisory Non Departmental Public Body (NDPB).

Women’s Resource Centre’s Why women? campaign, http://www.whywomen.org.uk/ is a  coalition of 160 organi-
zations, challenging the idea that we are in a post-feminist era, and highlighting the funding crisis in the women’s 
voluntary and community sector. They are calling on the government to: ‘acknowledge the systematic disad-
vantage women face because of their gender, and publicly recognize the essential services and expertise the 
women’s voluntary and community sector provides’.

Women’s resource and development agency, Northern Ireland http://www.wrda.net/ is a pressure group influ-
encing policy. WRDA’s mission as a regional organization is to advance women’s equality and participation in 
society by working to bring about social, political and economic change for women.  
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Women Connect (may not be active as there are no current or future events on the website) http://www.women-
connect.org.uk is a network of women’s organizations throughout England.  The website provides a resource for 
Women Connect Partners.  Particularly relates to gender equality and ICT.  Their aims are:  networking and infor-
mation exchange as a means of empowerment; resourcing the needs of the women’s voluntary and commu-
nity sector 

http://www.womenconnect.org.uk/
http://www.womenconnect.org.uk/


www.wlecentre.ac.uk     10

Appendix 1

University centres specializing in women in work

Ashridge Business School  
http://www.ashridge.org.uk/Website/Content.nsf/wCOA/Senior+Women+Manager+Coaching?opendocument 
As part of their overall offer, the Business School provides coaching to senior women, recognizing that they are 
operating in a different context to men with senior women potentially feeling isolated.

Centre for Women’s Enterprise, University of Bedfordshire. 
Offers training for women which can be linked to academic qualifications, http://www.beds.ac.uk/cwe/training, 
and also at http://www.beds.ac.uk/cwe/womenambassadors operates as part of a scheme launched by the 
Government (see above in Section C. Women’s Enterprise Taskforce)

Centre for Developing Women Business Leaders at Cranfield.  
http://www.som.cranfield.ac.uk/som/research/centres/cdwbl/ Directed by Professor Susan Vinnicombe and 
leading research on women in business.  The Centre has research students and research seminars.  ‘Through 
research, consultancy and management development activities, the Cranfield Centre for Women Leaders is 
committed to helping organizations and women managers world-wide to take positive steps towards redressing 
the current gender imbalance at executive levels.’ Professor Vinnicombe and Dr Val Singh produce an annual 
analysis of the proportions of women in the FTSE 100.  An extensive bibliography on the website.

Centre for Equality and Diversity at Work at University of Manchester Business School 
http://www.mbs.ac.uk/research/equalitydiversity/reports.aspx Directors are Dr Sandra Fielden and Dr Marilyn David-
son.  The undertake research and leadership development.  Publications are available on the website.

Lehman Brothers Centre for Women in Business, London Business School.   
http://www. London.edu/womeninbusiness.html. The Centre was established in 2006 and aims to be the pre-em-
inent research centre for women in business in Europe.  It aims to showcase best practice.  Publications on the 
website. 
The London Business School also houses Women in Business Club

LSE Gender Institute.   
http://www.lse.ac.uk/collections/genderInstitute/Default.htm The Gender Institute was established in 1993 to ad-
dress the major intellectual challenges posed by contemporary changes in gender relations. The Institute runs 
a large Masters programme with five separate degrees, attracting students from a range of different countries, 
and typically has 20 MPhil/PhD students researching gender concerns. The Institute serves as a focus for gender 
research across the LSE, and works to promote a close relationship between policy makers and the academy. 

The Academy for Gender, Diversity and Leadership at Lancaster University Management School. 
http://www.lums.lancs.ac.uk/events/14393/  Directors are Dr Valerie Stead and Dr Elaine Swan.  Offers research 
and programme of seminars.  The Academy recently held a  conference.

The Glass Cliff (Exeter University School of Psychology)  
http://psy.ex.ac.uk/seorg/glasscliff/ Funded by ESF and ESRC.  Research into the glass cliff examines what hap-
pens when women (and other minority groups) take on leadership roles. ‘The glass cliff ’ describes the phenom-
enon whereby individuals belonging to particular groups are more likely to be found in leadership positions that 
are associated with a greater risk of failure and criticism.  Publications on the website.

The Leadership Foundation, which supports leadership in higher education, includes a Diversity Advisory Group. 
http://www.lfhe.ac.uk/diversity/  This group encompasses gender and supports research projects and change 
focusing on diversity.  Reports on the research are on the website.


