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 Mission
The Centre undertakes and uses research to enhance professional  
practice in a variety of workplace settings. It approaches work-based 
learning through work-related programmes and through initiatives  
in the workplace.

www.wlecentre.ac.uk

The WLE Centre aims to transform current models  
of work-based learning to respond to the diversity  
of professional learning needs.
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Research

The Centre’s research and development activities aim to make connections 
between the types of programmes which incorporate work-based learning 
and the non-formal aspects of learning that run through everyday 
workplace practices; between workplaces, organisational environments 
and the careers of educators from a variety of professional settings, and 
between theoretical frameworks that can contribute to new and more 
effective pedagogic strategies. 

International in scope, the Centre is also committed to identifying  
what needs to be done to move from scattered ‘islands of excellence’ in 
workplace learning to policies and systems that can support excellence  
and equity, consistently and comprehensively.

www.wlecentre.ac.uk

The workplace is a crucially important site for learning and for access to learning 
opportunities. In undertaking and using research in all aspects of its work, the WLE 
Centre aims to develop perspectives on work-based learning which take the social  
and organisational context of work and learning fully into account. 



 

Projects
Members and associates of the WLE Centre engage in a range 

of different research and development projects. The aim is to 

innovate approaches to work-based learning and to develop 

professional practice on multiple levels. In its second year of 

activities, the Centre supports the following projects:

Understanding higher professional 
learning and work-based learning 
 (Eileen Carnell) An investigation into the 
benefits and effects of the Doctor in Education 
   (EdD) programme and interconnection with  
workplace learning. 

Developing innovative assessment 
approaches for widening participation
 (Penny Jane Burke) Experiences of students 
and tutors of different assessment approaches 
with a focus on award-bearing CPD modules 
and different assessment practices on  
these modules.

Extending our understanding of the role 
of mentoring and coaching to support 
staff learning in the workplace 

 (Sue Askew) Extending the learning from  
the staff development peer mentoring  
and coaching project developed during  
2005–2006 at the Institute of Education.

Learning to innovate in firms:  
Towards the formulation of an 
analytical framework
 (Neek Alyani) An analytical framework  
for facilitating collaborative work-located 
learning that leads to innovation  
in firms.

Developing different approaches  
to mentor training including the 
mentor’s own workplace 
 (Fiona Rodger) This project aims to examine 
further previous research on theoretical 
frameworks of mentoring styles amongst  
ITE mentors.

Developing courses in  
research and reflexive practice  
for healthcare professionals 
 (Will Gibson and Magdalena Jara)  
Creating electronic resources that can be  
used by healthcare professionals in their 
orientation to professional development  
and reflexive practice.

Accreditation of prior  
 (and experiential) learning 

AP(E)L 
 (Norbert Pachler, Raksha Bhalsod)  
This project develops a coherent institutional 
approach to AP(E)L and creates a framework 
and guidance for those wanting to gain credits 
for work-based and professional learning. 

Work-based learning

Training in the British workplace:  
A quantitative analysis
 (Andrew Jenkins) A quantitative project using 
data from the 2004 Workplace Employee 
Relations Survey (WERS 2004) to provide 
robust, quantitative analyses of key factors to 
determine participation in work-based training.



 

The impact of innovative approaches  
to work-based assessment (London Centre 
for Leadership in Learning) An investigation into 
the impact of work-based assessment within  
the Graduate Certificate in Consultancy for 
Leadership Development on completion rates 
and reflective learning experience. 

Improving work experience for young 
learners (Edge Learner Forum) Based on the 
experience of young learners, this project gives 
student teachers and employers an opportunity 
to explore issues around work experience. 

Listening and reacting to the voice of  
the learner in work-based assessment  
 (Chris Devereux) Enabling, accelerating and 
capturing the learning achieved by individuals 
engaged in work-based qualifications. 

Developing a database of literature 
related to WBL (Natasha Kersh)  
A detailed bibliography/database of WBL 
resources including web links and other  
relevant academic sources in the area of  
work-based learning available at  
http://www.wlecentre.ac.uk/bibliography/
 
Register of organisations with strength  
in work-based learning (Patricia 
Sweeney) A directory of companies and 
organisations from a range of different settings. 

E-learning and new technologies

M-learning (Norbert Pachler)  
A project focusing on learning rather than 

technology, the definitional bases of mobile 
learning and the potential of handheld devices 
for teaching and learning.

Methods for eliciting learner-narratives 
within a framework for embedded 
evaluation for online distance learners
 (Caroline Daly and Norbert Pachler)  
Development of methods to investigate the 
experiences of distance e-learners’ studying 
within asynchronous environments.

Developing appropriate pedagogies  
for work-based learning in History and 
Foreign Language teaching
 (Bob Ferguson) An approach to pedagogy 
resulting in multimedia production in History 
and Foreign Language teaching and learning 
with emphasis on workplace practice and  
practical skills.      

Digital camcorder and peer/tutor  
review as analytical tools  
 (Sai Loo) An innovative approach to teacher 
observation using digital recordings and peer  
and tutor review as a basis for critiquing 
professional practice. 

Pedagogical application models for  
web conferencing and streaming
 (Tim Neumann) Focuses on the use of  
the WLE Centre’s advanced technological 
resources for the benefit of work-based learners 
to establish creative and flexible learning 
opportunities by using real-time, media-rich 
web conferencing and asynchronous web 
streaming technologies.

Supporting teachers’ professional 
development: Analysis of work-located 
and work-related discussions of  
video recorded practices
 (Jeff Bezemer) The project seeks to explore 
teachers’ work-based discussions around  
video recordings of their own practices.

Shapes of representation, shapes  
of knowledge: From object to visualiser  
to page  (Diane Mavers) This study seeks  
to understand the relationship between the 
digital display of objects using a visualiser  
and children's representation, in the  
professional practice of primary teachers  
with their students. 

 The practice-based and  
experiential learning of ICT advisers 
 (Tina Preston and John Cuthell)  
Understanding the ways in which ICT  
advisers for primary and secondary schools  
learn through everyday work practices. 

A distance-based version of the MA 
Lifelong Learning: A development 
programme (David Guile) Developing  
a distance learning version of the existing  
MA in Lifelong Learning at the Institute  
of Education. 

Moodle VLE Projects  
 (James Emmott and Tom Preskett)  
Open source virtual learning environment  
pilots for the Master of Teaching (MTeach)  
and courses of the London Centre for  
Leadership and Learning. 

People
Directors: 
Dr Norbert Pachler  
n.pachler@ioe.ac.uk

Professor Karen Evans 
k.evans@ioe.ac.uk

Centre Manager:
Carla Cretan, c.cretan@ioe.ac.uk 
 

Webmaster:
Tim Neumann, Learning Technologies Unit 
t.neumann@ioe.ac.uk 
 

Information Services:
Chris Purday, c.purday@ioe.ac.uk 
Dave Vout, d.vout@ioe.ac.uk 

In addition to its core staff, the Centre  
each year seconds a number of existing 
Institute of Education staff for work on 
specific projects. It also works with a number 
of external and doctoral student associates.
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The information in this flyer is  
available in alternative formats.  
Please contact the Wle Centre:  
Telephone 020 7911 5531 
E-mail info@ioe.ac.uk January 2007

WLE Centre for Excellence 
Institute of Education
20 Bedford Way
London
WC1H OAL 
United Kingdom
Tel: 020 7911 5531
Voice mail/email fax  
07092 288 882 
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