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Description
This project is concerned with
examining and developing the
range of work going on across
the Institute of Education (IOE)
that is engaged with learning in
workplaces outside the
education sector, with outcomes
that will contribute to shaping
the role of the WLE Centre as a
hub of activity for such research,
and for the dissemination of
research findings to academic
and research-user audiences.
The work will consist of two
complementary sub-projects:
1) Theoretical and
methodological review of
current and recent IOE
research activity in non-
educational workplaces;

2) Developing“research and
development”connections
between theWLE Centre and
the London Knowledge Lab.

Project 1: Review of current
and recent IOE research
activity in non-educational
workplaces
Research in non-educational
workplaces has been
conducted by projects within the
WLE Centre (e.g.,“Putting
Knowledge to Work”by
Harris/Evans/Guile, 2006–7), and
there are also smaller as well as
large and significant projects
going on at IOE outside the WLE
Centre — particularly worth
noting are the several recent
and ongoing projects funded by
the ESRC Teaching and Learning
Research Programme,all of
which have involved significant
work in non-education sector
workplaces and employer
engagement in the research
(project leaders are Professors
Evans, Unwin, Noss & Hoyles; for
links to information, see the
collective TLRP projects page:
www.ioe.ac.uk/tlrp).

The intention of this project is to
conduct a review of the IOE’s
recent (covering approximately
the past 5 years) and current
research involving non-
education workplaces, looking
in detail at the methodological
approaches and theoretical
frameworks used, and to draw
out of this a set of overarching
research findings and a
typology of research
approaches that may inform the

development of future research
agendas for the IOE and theWLE
Centre. For example, one area
where a common research hub
may be of considerable help is
in the development of “employer
networks” for the purposes of
workplace-based research. It is a
notorious problem for
researchers to cultivate and
maintain employer participation
in research that involves training
and employee development.

Project 2: Developing
“research and development”
connections between the WLE
Centre and the London
Knowledge Lab
The different areas of expertise
present within LKL, whose activity
is research-focussed, and the
WLE Centre, whose activity is
development-focussed, provide
important potential for mutual
contributions to workplace-
based research, and associated
development.

LKL’s expertise lies in digital
technologies and learning,
culture/media research, and
computer science research on
basic problems in information
science and computing, and

Developing shared approaches across the IOE for
workplace-based educational research outside the
education sector
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applied problems in designing
information systems for users
(e.g., developing new
techniques for user search in the
large, heterogeneous
information spaces that are
typical of the web).WLE Centre
expertise lies in educational
development, the social analysis
of practice and the workplace,
and lifelong learning practices
and policies.

The application of digital
technologies to the creation
of innovative approaches for
workplace-based learning is
an obvious area of common
interest, and indeed the
proposer has been centrally-
involved in several major
projects in precisely this area.
In any case, the proposer will
be looking to obtain external
funding for new projects in this
area during 2008, so there is an
immediate interest to look for
synergies between LKL’s areas
of research, and the research
interests of members of the
WLE Centre.

This project will explore potential
for synergies and a shared
“research vision”between LKL
and theWLE Centre through
doing the preparatory work and
delivery of a joint one-day
research seminar during 2007-
2008, and the writing up of this
work in a research report which
will include the editing of a set of
contributed research papers.

With regard to the five tensions
identified as a strategic focus for
the WLE Centre1, Project 1 will
potentially address all of them,
where they occur in the different
IOE projects under review. Project
2 will most likely be concerned
with two of the tensions, reflecting

the range of interests within the
LKL: (i) digital technologies have
pronounced effects on the
experience of learning as formal
or informal as they open up new
possibilities for sites and modes
of learning,moreover
technology may dramatically
change the types of
knowledge/skill that are
elements of workplace practices
(that is, what happens when
workplaces are “computerised”
or “automated”); (ii) several LKL
researchers are interested in the
professional development of
academics as teachers in higher
education,where there are
considerable tensions around
the beliefs and practices of
academics as teachers,
developed through the
experience of academic
research and teaching practice,
and the formal structures of
teacher development which
have been increasingly
“imposed”on higher education
practice.

Methodology
Project 1 will involve desk-based
research, and face to face
consultation with the IOE
researchers involved.All the
major IOE projects from the past
approximately 5 years, and a
sample of smaller projects, will
be summarised as case studies,
and from these a typology of
research aims,methodologies
and theoretical
interpretive/design frameworks
will be developed. It is most
important to look at how similar
and related findings about
workplace-based education
can be drawn from what is a
diverse set of methodologies
and theoretical perspectives,
and also to see the potential
for “cross-links”between

perspectives which the original
researchers themselves may not
have perceived.
Project 2 will involve the
development of discussion
document(s) through a series of
pilot meetings involving LKL and
WLE Centre members (the
proposer’s experience with
interdisciplinary research is that
the most productive activity for
developing shared perspectives
involves the collaborative writing
of documents), leading up to a
joint one-day seminar (planned
for January or February 2008),
which will be written-up as an
informal proceedings. The co-
directors of the two centres
(Richard Noss, Karen Evans,
Norbert Pachler) will be asked to
serve as advisors for this project.

Outcomes and deliverables
Project 1: Research Report.
Recommendations for future
research agendas, short and
medium-term.

Project 2: Discussion document,
seminar, seminar papers,
research report including
informal seminar proceedings.
Ongoing collaboration and
networking between LKL andWLE
Centre members.

1 Agency and structure; Identity and
culture; Accreditation and skill
development; Formal and informal
learning;
Professional/vocational/CPD and
work-based learning.


