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People Involved

Dr David Guile
(d.guile@ioe.ac.uk)

1.Background

1.1 The project that I was funded
to oversee last year focused
on the development of
cross-centre synergies as
regards conceptual and
developmental agendas in
Work-based Learning (WbL),
and the further extension of
links, formal concords and
research partnerships with
leading institutions in the field
of WbL. Following a series of
discussions with Centre
members, we identified a
number of tensions in our
collective work that were in
need of further consideration
this year. They are the tension
between:

* agency and structure,
specifically, how far can we
claim that: (i) agency drives
learning and that structure (i.e.
the organisation of work, the
culture of workplaces and so
forth) play a secondary role in
WbL; and (ii) the aim of
learning should be for
personal rather than for
organisational reasons;

* identity and culture,
specifically, how far can we
focus on curriculum,

pedagogic and assessment
issues within WbL in isolation
from the development of
personal and professional
identity and without reference
to the types of workplace
cultures which facilitate
engagement with the relation
between theory and practice;

* accreditation and skill
development, specifically, how
far can we focus onWbL as
being concerned with
providing evidence of some
kind for either accreditation in
an academic programme or
as a resource for discussion in
academic contexts as
opposed to being concerned
with skill development to
facilitate organisational
development;

* formal and informal learning,
specifically, how far these
terms which refer to the site
and mode of learning and
which therefore have little to
say about the trajectory of
learning, help us to identify the
type of knowledge and skill
developed throughWbL;

* professional and vocational
education, specifically, in what
ways, if any, is WbL different
from them.

This led to the issues that
underpin the above tensions
being used as criteria to

inform the selection of new
WLE funded projects and as
criteria for current projects to
evaluate their contribution to
and impact within the field of
WbL.

1.2 Following a series of visits to
leading institutions, the
following individual and/or
institutions have already
expressed interest in working
more closely with the WLE.
They are: the Danish
Pedagogic University, Arhaus,
(Professor Bente Eljkaer), the
Developmental Work
Research Centre, University of
Helsinki (Professor Reijo
Miettinen), the University of
Kyoto (Professor Ashiadu),
Griffiths University (Professor
Stephen Billett), Regensburg
University (Professor Hans
Gruber).

1.3 Following discussions
between Professor Karen
Evans, Professor Lorna Unwin
and myself, we established a
new lecture series ‘Re-
thinking the professional-
vocational divide’. The aim of
this series is to consider how
far existing distinctions and
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terminology is appropriate in
light of the move to
professionalise the
occupations. Two seminars
have already been held and
four are scheduled for the
academic year 2007/8.

2. New Project
In light of these developments, it
is timely to move our collective
engagement with WbL forward in
a number of ways.One way is to:

* identify what type of
knowledge is shared or
rendered opaque in WbL;

Another way is to:

* explore how far we can
develop a language of
description for what is learnt in
WbL.

A further way is to support the
integration of the work of the WLE
with the KLab and the new ESRC
research Centre LLAKES.

I propose to contribute to the first
two issues as follows: to convene
an invited only seminar to a
number of participants in the
work-based and/or professional
learning strands of the TLRP/ESRC
Programme and to ask them to
make short (i.e. 15 minute)
presentations on the type of
knowledge which is shared or
rendered opaque in WbL; and
(ii) to explore in a follow-up
seminar how far the issues that
emerge do or do not chime with
Centre members’experience of
WbL.

In the first instance a short WLE
publication will be produced to
encompass the breadth of the
discussion. In the longer term,we
will consider drafting a proposal

on this theme to the new journal
Vocations and Learning.

I propose to contribute to the
further development of the third
issue by drafting a research
proposal on the ‘epistemic’basis
of work practice and the role of
higher education in supporting
it. This proposal would be
submitted to the ESRC and would
explicitly involve staff from all
three centres in its management
and dissemination processes.
The intention would be to further
generate a language of
description for the similarities
between professional,
vocational and work-based
learning to assist higher
education to respond more
precisely to actual challenge of
modern workplaces.


