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Description
The project adds an additional
case study to four already
completed with WLE funding in
2008, to write a book proposal on
‘Senior women at work: Support
and challenges’, and then to draft
the book. The published book
would ensure wide dissemination
of a project on the support and
development of senior women
at work, already funded by
WLE. The proposal links with the
underpinning dimensions of
social justice and equity and
conceptualising and theorising the
work place as a site for learning.
The project is in three stages:
1. A case study of senior women
in advertising and the media,
to complement the four case
studies already undertaken
(see below). Undertaking
this fifth study would
complement the existing
case studies in two ways:
•

It would ensure a better
coverage of the private
sector as three of the
four case studies already
undertaken are in the
public sector;

•

It would help balance
the fact that two of the
current case studies are
in education (one in
schools and one in higher
education) thus making
the book of interest to
a wider market than
education.

The addition of a fifth case
study would widen the appeal
of the proposed book for
publisher and readers.
2. The development of a book
proposal.
3. The writing of the book
(literature review already
undertaken).
The book will be rooted in
the concept of social justice,
specifically as it relates to
the disproportion of women
who hold senior posts at work.
Advances for women over the
last 30 years have done relatively
little to change the gender
balance in ‘top’ jobs. A detailed
literature review has already
been completed for this project
(Coleman, 2008a) which can be
found at: http://www.wlecentre.
ac.uk/cms/files/projectreports/
annotated_bibliography_support_
and_development_for_women_
senior_leaders_at_work.pdf
The existing data has already had
preliminary analysis, and possible
chapters have been identified,
for example: an introductory
chapter addressing the literature
on senior women at work, drawing
on the annotated bibliography.

A chapter on networking,
conceptualising and theorising
the place of women only networks
as a particular site for learning.
Some initial work has already been
done on this, see the Occasional
Paper (Coleman, 2010) Women
only networks: Four case studies
published by the WLE (available
online: http://www.wlecentre.
ac.uk/cms/files/occasionalpapers/
op7_-_women_only_networks.
pdf). The chapter would also draw
on the digest of organisations
that support women, a further
outcome of the research already
funded by WLE, (Coleman, 2008b)
at: http://www.wlecentre.ac.uk/
cms/files/projectreports/digest_
of_groups_and_organizations_
supporting_women_in_work.pdf
Further chapters drawing on
interview data and literature
conceptualising and theorising
aspects of work-based learning
for women could be written on:
mentoring as a form of work-based
learning and support; obstacles
to career progress and isolation
and support at work. The book
would also contain chapters on;
work life balance particularly the
balancing of motherhood and
career; differences and similarities
between women coming from
different workplaces and a final
chapter on the extent to which

the situation has changed
and continues to change.
This project is intended to build
on, and disseminate work funded
by the WLE during 2008 and
2009 and carried out by the
proposer. The two projects were:
1. The identification of ‘The
strategies and processes
by which women in senior
roles sustain and develop
their leadership abilities and
capacities in the work place’.
2. The evaluation of two cohorts
of Investing in Diversity, a
leadership course developed
especially for Black and
Minority Ethnic leaders in
schools. The evaluation was
comprised of a questionnaire
to all participants and
follow up interviews with 14
participants. The interviews
were designed to take a
broader view of the life of
the interviewees, placing the
impact of the course in the
context of other facilitators
and barriers to progress. The
majority of those interviewed
were women who all regarded
gender as an obstacle to
career progress. This second
project would therefore
also provide useful data
for the proposed book.
There have already been two
published outcomes of this
project, an Occasional Paper, to
be published by the WLE and a
journal article to appear in School
Leadership and Management,
the first issue of 2010.
Methodology
The new planned case study will
focus on women in media and
advertising. I have agreement
from a senior person in advertising
to help me access very senior
women in this field. I plan to

interview seven senior women if
possible (to match the number in
three of the existing case studies),
using the instrument already
developed and used. I plan to
undertake the transcriptions myself.
The remainder of the project will be
desk-based analysis and writing.
Outcomes and deliverables
The completion of a further
case study, the writing of a book
proposal and the drafting of
the book. Efforts have already
been made to identify suitable
publishers. It is intended that this
book would feature in a business
list rather than an education list.
In carrying out the proposed
work, existing links with LCLL and
CRESJ (Centre for Rights, Equality
and Social Justice) would be
continued and strengthened
and further connections made
with groups concerned with
researching gender in the Institute.

