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Description

This work will examine current 
cross party-policies for the UK 
Apprenticeship scheme and 
judges their effectiveness in 
relation to the most socially 
excluded. It achieves this 
through a literature review of the 
recent research in this area. A 
summary of the gap between 
intention and practice will 
examine how policies may need 
to be modified to realistically 
achieve their stated aims. 

In illustrating that sustained change 
is possible, detailed work-based 
learning Apprentice case studies 
will serve to show how tutors/
mentors and their learners have 
collaborated to develop a 
pedagogic model of teaching, 
learning and its assessment that 
has not only theoretical validity 
but also practical realisation on 
the ground. Policy implications are 
discussed with regulatory/advisory 
bodies and their feedback is 
summarised and considered 
in relation to a proposed social 
justice pedagogy model.

The overall aims of this 
research are to:

• provide literature evidence 
for policy makers, awarding 
bodies, training providers and 
others that show how current 
Apprenticeship policies fail to 
address the needs of the most 
disadvantaged in society. A 
definition of social justice in the 
context of Apprenticeships will 
be proposed;

• describe the necessary 
interventions - and how 
they can be successfully 
implemented - that 
challenge and positively 
alter current practice to 
address the learning needs of 
disadvantaged tutors and their 
learners. 

• illustrate through detailed 
examples and case studies, 
specific teaching techniques, 
forms of collaborative learning 
and formative assessment that 
develop a different pedagogy 
for the disadvantaged 
learner (and their tutor) in the 
workplace

• gain feedback from both 
political and administrative 
policy makers on the research 
findings in order to enter 
into a dialogue of continual 
educational improvement 
for the Apprenticeship 
programme. 

The initial part of this project 
defines social justice in the 
context of apprenticeships and 
examines not only the policies of 
the three main political parties on 
Apprenticeships (e.g. (DIUS. 2008, 

Conservative Party 2008), but 
other recent reports (e.g. Leitch, 
2006, Ofsted 2008) which outline 
the structure and performance 
of Apprenticeship programmes. 
Coupled with academic research 
on post-16 vocational learning 
at work (Wolf et al. 2006, Evans 
et al. 2007), the focus is to show 
how the disadvantaged emerge 
as a cohort who are, through 
Apprenticeships, even further 
marginalised by a system that fails 
to address their particular needs. 
This first phase also acts as a 
literature review of Apprenticeships.

The second phase of this work 
introduces new evidence from 
the workplace that shows how 
individuals can survive and flourish 
inside a system not designed to 
respond to their particular needs. 
In challenging the status quo, ways 
of approaching, engaging and 
working with disadvantaged tutors 
and learners are described. In a 
subsequent series of narratives, 
case studies and examples, a new 
pedagogy for the disadvantaged 
will be illustrated and summarised. 
Collaborative working between 
tutors and their learners combined 
with small group and pair work 
amongst tutors themselves, 
is underpinned by formative 
assessment theory and its 
successful practice. (Black and 



Wiliam, 2009). Detailed evidence 
of how this different pedagogy has 
positively changed tutors and their 
learners are explained, as are the 
different methods and techniques, 
including digital technology. 

A final third, stand alone phase, will 
include an executive summary of 
the research to invite comments 
from policy makers, awarding 
bodies, LSIS, employers and other 
key influencers, to obtain their 
views on how the suggestions 
arising from this research might 
practically help to improve 
Apprenticeship programme – or 
not.  The Centre for Social Justice 
and two awarding bodies have 
already expressed an interest 
in this process, and their input 
is likely to help the sustainability 
and impactof this work.

The heart of the proposal 
is centred on social justice 
and conceptualising and 
theorising workplace learning.

Methodology

The project begins with a review of 
the literature on Apprenticeships 
with a focus on the social justice 
aspect and formative assessment 
in the workplace. This review will 
set up the context for considering 
current practice in Apprenticeships 
and the need for change to 
benefit the most disadvantaged 
in the system, namely the 40% of 
Apprentices who do not achieve a 
qualification (Ofsted, 2008), as well 
as their often unqualified tutors.

Data from narrative enquiry 
conversations (Clandenin 
and Connolly, 2002) from 
over 20 individuals – all seen 
as disadvantaged – will be 
analysed for key themes. A series 
of case studies will describe:

• ways of working with tutors that 
enabled them to engage 

with educational theory and 
formative assessment; 

• the educational effect this had 
on the learners;

• the personal and professional 
development of tutors and 
learners.

This, in turn, will lead to describing 
a theory of pedagogy aimed at 
the most disadvantaged. Materials 
and resources cited in a previous 
WLE project (Formative assessment 
with disadvantaged teachers) 
will be revisited to pick out the 
essential links between theory 
and practice (Perrenoud, 1998).

Literature, practice and 
pedagogic theory for the 
disadvantaged will be shared 
with policy makers. This may take 
place a number of forms including 
video, audio and narrative, 
depending on the context in 
which the sharing takes place. 
Feedback from policy makers will 
be collated into to ‘useful’ and 
‘less useful’ categories to inform 
future work. This is not seen as a 
dissemination activity, but rather as 
an integral part of the project to 
enable subsequent dissemination 
practice to be usefully targeted.

Outcomes and deliverables

• Detailed examples of 
materials, resources and 
relationships that proved to be 
effective with tutors and their 
learners. Some of these will be 
video and audio.

• Presentation of a pedagogy 
of social justice within 
Apprenticeships at suitable 
UK academic conference as 
well as a work based learning 
conference.

• At least two papers.


