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Description
This research project examines in
greater detail the present EdD
participants’and graduates’
perceptions of work-based
learning and their
understanding of how change is
brought about in their
professional context through
research.

The project extends previous
investigations with participants
on the EdD and uses their insights
to develop a clearer picture of
the work place dimension.

Previous research shows the
ways in which participants have
described their learning
experiences on the EdD and
how they talk about change in
their professional context. In this
project, the aim is to examine in
further detail what happens to
enable these transformations.
The focus is on three particular
dimensions.

1) the interface between
professional and academic
learning;

2) the interface between
professional and academic
knowledge;

3) the interface between
professional and academic
research.

The reports and articles arising
from this research will be
informed by theoretical models
(particularly drawing on the
work of Evans et al, 2006; Lee et
al, 2000; Scott et al, 2004).

An extension of the research
allows a more detailed study of
a small number of participants. A
number of biographical studies
are carried out with the focus on
the experiences of participants
in their work place,what
encouraged them in this
particular course of study (the
EdD), how their work place
practices changed and what
has been the main influences on
the changes they have brought
about.

Throughout the study, a strong
focus on the international
dimension is maintained with the
aim to examine different cultural
and gender dimensions.

This is a longitudinal study with
the cohort that began in
September 2005 and it is thus an
original investigation in work-

based research.

The insights gained from the
participants over time contribute
in a very positive way to the
findings of this research. This
project extends the previous
research on appropriate forms
of professional assessment - the
fitness for purpose question
(Brown,Carnell & Stobart, 2006).

This extension allows a greater
freedom in providing
opportunities to visit some
participants in their work place,
gaining a greater appreciation
of the interconnections between
their work context and
academic learning.

One of the aims is to examine
the way in which the work-based
elements of participants’
experiences influence the EdD
programme and how
colleagues learn from others’
experiences of work place
practices.

This extends work begun on
examining cross cohort
specialist groups and the ways in
which the participants support
each others’ learning.

Extending our understanding of the connections
between work-based learning and academic
learning in the EdD programme
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Methodology
A qualitative research approach
is being used to highlight and
extend the existing effective
practices. There are three
strands:

1. Continued surveys of EdD
students across all cohorts
including graduates,
progressively focusing on
work based practices.

2. A small sample of
biographical studies. Five
participants are being
interviewed on two
occasions.

3. Email surveys of the
longitudinal cohort to track
their experiences over years
two and three.

The data will be read several
times using the constant
comparative method (Strauss &
Corbin, 1997). Similarities and
differences are analysed and
themes are identified.A
theoretical dimension is
developed grounded in
experience and professional
practice.

Outcomes
A number of reports are
available to all research
participants. The findings are
discussed with the EdD tutor
team and used as a basis of
discussion with students in the
organisation.Articles for
academic journals will also be
written.

As in the first stage of the project,
research presentations and
discussions are built into the EdD
programme for both home and
international student groups, the
EdD tutor teammeetings, across
the Institute and as part of a
research seminar series with

Carol Costley at Middlesex
University.

There will be a symposium at the
WLE Centre and workshops on
key themes. It is envisaged that
the EdD participants who are
associates of the Centre will take
a role in the symposium and
contribute to the workshops
around issues relating to their
own workbased research. The
symposium and workshops will
provide a focus for the
associates in developing
supportive specialist groups.

The symposium and workshops
will also provide an opportunity
for colleagues to link the different
research projects. For example,
this project has strong links with
the work carried out on:
• effective professional
development (Jon Pickering)

• innovative forms of
assessment (Penny Burke)

• innovative forms of student
learning (Caroline Daly et al).

Shorter reports will also be
available of all the publications
and short analyses of the
theoretical model developed.
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