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Overview

This project revolves around 
a post-doctoral fellowship
sponsored by the London
Chamber of Commerce and
Industry Commercial
Education Trust. The fellowship
seeks to improve practice in
work-based learning (WBL) by
researching how the subject-
based and work-based
aspects of a curriculum or
learning programme can 
best fit together. Through an
engagement with the
knowledge, curricular and

teaching/learning dimensions
of selected intermediate-level
programmes and
qualifications, it aims to
enhance the realisation of the
policy, economic and social
goals associated with WBL.

The fellowship is sponsored by
the London Chamber of
Commerce and Industry
Commercial Education Trust.
The researcher is part of the
Centre for Excellence in Work-
based Learning for Education
Professionals and the School 
of Lifelong Education and
International Development,
Institute of Education, University
of London. 

Background to the research

Paradoxically, given the
‘knowledge economy’, there is
a marked lack of clarity in the
definition and understanding 
of ‘knowledge’ in many
contemporary WBL
programmes. Rather, the
emphasis is almost entirely on
‘learning’ with the term
‘knowledge’ used in unclear
ways. In some instances,
assumptions are made that
there are no differences

between various forms of
knowledge (for example,
between subject knowledge
and workplace knowledge). In
other cases the implication is
that there are similarities and
continuities between forms of
knowledge that are
permeable. Other 
perspectives place greater
emphasis on knowledge
difference, either by (counter-)
privileging workplace
knowledge over formal,
subject-based learning or by
seeking to develop more
knowledge-aware curricular
and learning/teaching
approaches in WBL practice. 

This fellowship adopts the last
position. WBL programmes
relate to the practicalities of
occupations and to subject-
based, formal knowledge in
many different ways. Work-
based knowledge can be
highly contextualised or
generic. Subject knowledge
tends to be independent of
context (although the extent 
of this varies). The two forms of
knowledge do not readily or
automatically relate to each
other. Moreover, one subject 
or occupational area will not
be the same as another and
there are additional
differences between levels. 
In the face of such complexity,
the term ‘integration’ is
frequently used rather loosely
and over-optimistically. 

Putting Knowledge to Work: Integrating 
Work-based and Subject-based Knowledge 
in Intermediate-level Qualifications 
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The ‘Putting Knowledge to 
Work’  research holds that WBL
programmes would benefit
from greater conceptual
understanding of knowledge in
all its forms, including ‘skills’ and
‘know how’ as well as
propositional knowledge, or
knowing ‘that’. Questions will
be posed such as: ‘What
patterns of relationships are
implied by “integration”?’; ‘How
can these relationships be
conceptualised in curriculum
terms?’; ‘Is non-integration an
option?’; ‘What teaching and
learning approaches support
which relationships?’ It is by
clarifying these sorts of issues
and re-coupling learning
process with learning
outcomes (including
workplace ‘performance’
outcomes), that the 
fellowship seeks to contribute
to the effectiveness of WBL 
- for employers, providers 
and learners.

Project fieldwork will have two 
parts to it. The first part will be 
a study of WBL programmes
where there is evidence of
‘successful’ integration of work-
based and subject-based
knowledge. This analysis will
then be focused to
intermediate-level
programmes in selected
subject and occupational
areas. A robust framework for
making sense of ideas and
evidence will be developed. 
A high level of user
engagement and 
networking is envisaged
throughout the fellowship: 
with other researchers 
involved in WBL (nationally 
and internationally); with
academics at the Institute of
Education; with employers in
the London area via the
Chamber of Commerce, 
and, with managers and
curriculum designers
(practitioners and employers) 

in the further and vocational
education sector. 

Research outcomes

Fellowship outcomes will
include:

• a series of working papers
under the ‘Putting Knowledge
to Work’ title that present
project work-in-progress 
and interim ‘findings’;

• seminars and focus-group
sessions at the WLE Centre;

• recommendations and
exemplars for curriculum
development in the 
selected subject and
occupational areas;

• a final report and related
series of published 
research papers. 

A fellowship Advisory Group
has been set up, comprising
the sponsoring organisation
and appropriate
representatives from the 
fields of policy, practice 
and research. 

Work-based Learning
– what do previous studies tell us? 
The framework of ideas

Networking
Feedback
Debates
Providers, employers
Researchers, academics

Publications
Exemplars of ‘integration’
for curriculum developers 
in selected occupations-subjects

Exploring practices
‘Progressive focusing’ 
Case sudies

Putting Knowledge to Work’ has four inter-dependent elements:

Research process


